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Our School Anti-Bullying Plan 

This plan outlines the processes for preventing and 

responding to student bullying in our school and reflects 

the Bullying: Preventing and Responding to Student 

Bullying in Schools Policy of the New South Wales 

Department of Education and Communities.  

 
The process of reviewing the school’s Anti-bullying Plan has been co-
ordinated by the Deputy Principal. She has worked closely with the 
Special Projects Officer to consult all sectors of the school community and 
to incorporate their feedback into this plan. 
 
Meetings with separate groups were held to identify their level of 
knowledge and understanding of school processes for dealing with 
bullying, their level of satisfaction with outcomes and their ideas for 
improvement. 
 
The following groups were consulted: 

- Staff 
o Executive team 
o Wellbeing team 
o Learning Support team 
o Teachers and support staff 

- Parents 
o P&C Association 

- Community 
o Aboriginal Education Consultative group (AECG) 

- Students 
o Student Representative Council (SRC) 
o “Magnificent 7” student group 

 
Leaders of these groups have been explicitly involved in the drafting 
process. 
 

The ongoing processes of implementing, evaluating and reviewing the 
plan have been incorporated into existing school processes and timelines. 

 
Statement of purpose  

The key beliefs and principles that underpin this plan are: 
- bullying behavior is cyclical 
- bullying behavior can be reduced 
- all students are entitled to a safe environment at school, free from 

bullying and/or harassment 
- all students need support 
- the best approach is a partnership involving school, home and the 

community. 
 
The school’s aims are solidly underpinned by Strategic Direction 3 
“Positive Partnerships” of the School Plan which is: 
 
“To encourage community participation in the school life and foster 
effective leadership and positive partnerships between students, staff and 
the wider community, facilitating the growth of our students into confident, 
creative, educated and resilient citizens.” 
 
In this context the school aims to implement effective strategies to 
address bullying in a planned way by: 

- building an environment of positive relationships 
- implementing strategies to reduce the incidence of bullying 
- identifying, and providing effective support to, students who need 

additional support / early intervention because they have a history 
of poor relationships or because they have been bullied or 
engaged in bullying behavior previously 

- taking effective and timely steps to respond to any incidents of 
bullying 

- supporting the school community to have enhanced 
understandings of, and skills in responding to, bullying in all its 
forms 

- regularly updating and reviewing school understandings and 
processes. 

 
Protection 
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The school uses the definition contained in the NSW Department of 
Education policy “Bullying: Preventing and Responding to Student 
Bullying in Schools”. 
 
This definition is: 
Bullying is repeated verbal, physical, social or psychological behaviour 
that is harmful and involves the misuse of power by an individual or group 
towards one or more persons. Cyberbullying refers to bullying through 
information and communication technologies. 

Bullying can involve humiliation, domination, intimidation, victimisation 
and all forms of harassment including that based on sex, race, disability, 
homosexuality or transgender. Bullying of any form or for any reason can 
have long-term effects on those involved including bystanders. 

Conflict or fights between equals or single incidents are not defined as 
bullying.                                                                                                     

The school uses a behaviour monitoring database “Sentral Wellbeing” to 
record incidents, both positive and negative. 
 
Behaviours are grouped into several categories. Behaviours that could be 
described as bullying are identified as belonging to either the Respect or 
Responsibility categories as follows. 
 
Respect: 

- Verbal or physical bullying and harassment 
- Racial or sexual vilification (homophobic) 
- Cyber bullying and SMS abuse 
- Harassment (sexual) 
- Deliberately annoying another student 

 
Responsibility: 

- Interfering with student property 
- Damage to student property 

 
The school uses a points system of rewards and access to privileges. 
Points are also linked to consequences for negative behaviours such as 

detentions, loss of specific privileges and suspensions. These 
consequences vary depending on the severity of the behaviour. 

Shared responsibilities: 

Schools exist in a society where incidents of bullying behaviour may 
occur. Preventing and responding to bullying behaviour in learning and 
working environments is a shared responsibility of all departmental staff, 
students, parents, caregivers and members of the wider school 
community. 

All members of the school community contribute to the prevention 
of bullying by modelling and promoting appropriate behaviour and 
respectful relationships. 

Individual responsibilities: 

The Principal ensures that the school implements an Anti-bullying Plan 

School staff 
School staff have a responsibility to: 

- Implement the Anti-bullying Plan strategies for protection, 
prevention, intervention and individual support 

- respect and support students. 
- model and promote appropriate behaviour. 
- have knowledge of school and departmental policies relating to 

bullying behaviour. 
- respond in a timely manner to incidents of bullying according to 

the school’s Anti-bullying Plan. 

In addition, teachers have a responsibility to provide curriculum and 
pedagogy that supports students to develop an understanding of bullying 
and its impact on individuals and the broader community. 

Students 
Students have a responsibility to: 

- behave appropriately, respecting individual differences and 
diversity. 
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- behave as responsible digital citizens. 
- follow the school Anti-bullying Plan. 
- behave as responsible bystanders. 
- report incidents of bullying according to their school Anti-bullying 

Plan. 

Parents and caregivers 
Parents and caregivers have a responsibility to: 

- support their children to become responsible citizens and to 
develop responsible on-line behaviour. 

- be aware of the school Anti-bullying Plan and assist their children 
in understanding bullying behaviour. 

- support their children in developing positive responses to incidents 
of bullying consistent with the school Anti-bullying Plan. 

- report incidents of school related bullying behaviour to the school. 
- work collaboratively with the school to resolve incidents of bullying 

when they occur. 

The school community 
All members of the school community have the responsibility to: 

- model and promote positive relationships that respect and accept 
individual differences and diversity within the school community. 

- support the school’s Anti-bullying Plan through words and actions. 
- work collaboratively with the school to resolve incidents of bullying 

when they occur. 

The school implements a holistic student wellbeing program that includes 
activities and events focused on building positive relationships between 
students.  
 
These activities include: 

- Year group welfare days 
- An active Wellbeing team consisting of Year Advisers and other 

wellbeing support staff which drives the wellbeing program. 
- Student achievement and positive behavior is celebrated regularly 

through positive recognition at school assemblies and through the 
ongoing wellbeing program, including supporting staff to make 
positive entries in Sentral. 

 

The school plans to conduct two special programs targeting positive and 
respectful relationships which will be run by external providers: 

- Goodfellas (for boys) 
- Shark Cage (for girls) 

 
Prevention 
 

In addition to specifically referencing bullying prevention in the Student 
Wellbeing program and associated activities the school implements a 
range of special activities: 

- “Safe on Social” Cyber safety workshops for students 
- Police Liaison Officer visits and workshops 
- Specific workshops and activities 
- Student leadership groups: 

o Student Representative Council 
o Indigenous student group 
o Junior AECG 
o Magnificent 7 

- Teenage Mental Health First Aid training for student leaders 
including Indigenous leaders 

- Participation in significant events: 
o National anti-bullying initiative “Bullying – No Way” 
o RUOK Day 
o Harmony Day 
o NAIDOC Week 
o Reconciliation Week 
o Purple Day 
o Lateral violence training workshops 
o Wellness and Wellbeing Day 

 
As part of its broader student wellbeing program the school implements a 
system of positive rewards. These rewards are implemented each term 
and may include 

- Special activities including movies 
- Certificates and prizes 
- BBQ lunch 
- Name and picture published on Facebook page 
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These rewards recognise students who display a range of positive 
behaviours. The school will review these behaviours to ensure that those 
which can help prevent bullying or build student positive relationships are 
explicitly recognised. 
 
Across all curriculum areas and across all year groups, an agreed system 
of recognition and rewards for positive behavior, and consequences for 
negative behaviours, has been implemented. 
 
Staff lead mindfulness activities with students in DEAR each day. This 
reflects the school’s commitment to supporting students to develop 
effective protective strategies against bullying and to build student 
resilience. 
 
Staff are alerted to, and encouraged to use, teaching and learning 
materials relating to “Bullying – No Way” Day of Action against Bullying 
national initiative and for RUOK day. 
 
Anti-bullying messages are embedded in specific curriculum areas and 
years as follows: 
 
PDHPE (Including Yr 7-10 Mandatory PDHPE, Yr 9/10 PASS, Yr 11/12 
PDHPE & SLR) 

 Drug education units 

 Cyber Bullying Unit 

 Relationships unit for Year 7 – Positive family and friends 

 Relationships unit for Year 8 – Developing strong relationships – 
power 

 General teaching in team sports – co-operation and valuing others 
 
TAS  
 
Years 7&8 Technology Mandatory  

 Students participate in structured teams to undertake projects.  

 Roles are allocated within groups to ensure that all students take 
on leadership roles.  

 The contributions and achievements of all students is explicitly 
valued and celebrated.  

 
Year 9/10 electives (Food Technology, Agriculture, Child Studies) 

 Group work 

 Peer assistance 

 Collaborative teamwork 
 
Years 9&10 IT Wood  

 Students are explicitly encouraged to support and assist each 
other in completing their projects.  

 
Years 9&10 Food Technology  

 Students work together to create dishes from a variety of cultures.  

 Diversity is explicitly valued.  

 Students are assisted by teachers to resolve conflict within work 
teams in a constructive way.  

 
Years 9/10 IST 

 Group projects, 
 Group work 

 Peer assistance 

 Social media & privacy. 
 
Years 11/12 Community & Family Studies  

 Independent research project 

 Conflict resolution 

 Working in groups 
 
Years 11 & 12 Hospitality  

 Working with colleagues and customers 

 Work in a socially diverse environment 

 Conflict resolution in the workplace 

 Work placement experiences 
 
ENGLISH  
 

 Bullying is explicitly and implicitly dealt with as the issue arises in 
texts studied. 
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 Discussions, written responses and assessment tasks that focus 
on bullying and associated issues of tolerance, understanding, 
empathy and celebrating difference are used. 

 
MATHEMATICS 
  

 Focus on collaborative teamwork as a problem solving strategy 
across Year 7-8 

 Conducting surveys and statistical analysis on issues relating to 
bullying and self-esteem as part of teaching and learning 

 Students describe their research findings in a supportive 
classroom environment. 
 

SCIENCE  
 

 Working together in groups to fulfil practical course requirements 

 Cyber bullying workshop 

 Yr 9 reproduction and co-ordination – changes in the body, 
including emotional problems/issues/changes 

 Yr 10 researching scientists and discussing the work that the 
scientists are credited with – many times the person that is 
credited with it is not the person who did all the work. The class, 
education and money that the true scientist had influenced this 
decision 

 
SPECIAL EDUCATION  
 

 In all classes and Year groups a strong emphasis on developing 
appropriate social skills that are underpinned by respect for other 
people is paramount.  

 This is implemented through targeted social skills programs and 
activities.  

 
LOTE 
 
Japanese  

 In Japanese look at school structure, family structure and 
technology and discuss how Japanese kids are raised differently - 

grandparents live with families, respect for elders, teachers are 
treated well, including through a family visit and student exchange 
visits. 

 We also discuss how the school structure (students clean schools 
etc) impacts on social aspects like bullying (less likely occurrence 
as school is seen as family unit).  

 Students discuss the similarities and differences between Australia 
and Japan.  

 
CAPA 
 
Visual Arts / Photography 

 In Visual Arts students develop knowledge, skills and 
understanding in making artworks. They investigate different 
subject matter such as people, objects and places; use a variety of 
expressive forms such as painting, drawing and sculpture; and 
learn to consider the audience of their art work.  

 This key learning area promotes a positive, caring and accepting 
environment for all students where teachers model appropriate 
language and actions for students and discourage activities which 
enable or promote exclusion.  

 Teachers are alert to the possibility of discrimination and 
harassment, especially of the more subtle kinds, and encourage 
victims to speak out.  

 The visual arts environment is one in which tolerance is 
encouraged, diversity is embraced and bullying is unacceptable.  

 Teachers place students in situations where they experience 
success and consistently attempt to build student self-esteem and 
autonomy.  

 They empower students in the classroom by teaching 
assertiveness skills – ‘I messages’. Students develop a shared 
concern for individuals and their creative works of art by accepting 
individuality.  

 
Drama  

 Students work with texts and plays that explore the issue of 
bullying. 

 Students role play situations involving bullying and/or harassment. 



The Anti-Bullying Plan – NSW Department of Education and Communities    Student Welfare Directorate  Page 7 

 
Music  

 Given the very nature of our subject and the strong emphasis 
which is placed on classroom performance just for the class to run 
effectively very strong and positive guidelines for the 
performer/audience relationship underpin the entire program.  

 Mutual acceptance of the variety of performances offered requires 
the understanding that when we perform we deserve a receptive 
audience so we must exhibit either neutral or positive responses to 
other students.  

 We have an agreed "code of conduct" for all performance 
situations.  

 This is based on teaching in a practical sense the "values" which 
give rise to mutual acceptance and tolerance.  

 We also have a policy of intervening in bullying incidents through 
student interviews and support when we observe bullying.  

 
HSIE  
 
Yr 7-10 Mandatory History & Geography and Yr 9/10 Electives 

 Issues of cultural and other differences are explored in a 
supportive classroom environment.  

 Community inclusiveness and harmony are strong themes in these 
courses and class activities.  

 
Years 11 & 12 HSIE Courses 

 A variety of courses are offered to students in Years 11 & 12, 

many of which touch on issues of bullying and/or harassment. 

 Students work in collaborative small groups to investigate and 

report on cultural development and relationships.  

 Students are supported to develop better understandings of 

diversity. 

 

Early Intervention  

Student support needs are identified by: 
- Liaison with primary schools for students enrolling at the start of 

Year 7 

- Liaison at the point of enrolment with student’s previous school 
- Enrolment interview with principal and Year Adviser 

 

Support strategies are developed and support personnel are identified by 
the Learning Support team and the Wellbeing Team. 
 
Specific activities for identified students include: 

- Equine Program 
- PLP4U 
- WAGS the dog 
- Links to Learning program to engage students at risk of 

disengaging. 
 
Regular activities for all students include: 

- Drop Everything and Meditate (DEAM) 
- Drop Everything and Read (DEAR) incorporating mindfulness 

activities.  

 
Response 
 
During 2018 the school will investigate using “Stymie” to support 
bystanders by allowing individuals to anonymously report incidences of 
bullying or other issues with a view to introducing in 2019. 
 
Regular Facebook and website posts will encourage all members of the 
school community to recognize and respond appropriately to bullying, 
harassment and victimization and act as responsible bystanders. 
 
Members of the school community will be encouraged through Facebook, 
website and school app to report instances of bullying to teaching staff, 
Head Teachers, Deputy Principal or Principal. 
 
If Stymie is introduced, then members of the school community will be 
encouraged to make use of this innovative technology to report bullying 
incidents. 
 
These reporting options will be regularly highlighted on the school 
website, Facebook page and at meetings. 
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This plan, and its associated processes, will be published on the school 
website and referenced on Facebook regularly. 
 
When an incident is reported, the teacher receiving the report will gather 
information about the incident from students involved. An incident will be 
created in Sentral. Students will be attached to the incident in various 
roles (Involved, Victim, Witness). Student accounts will be attached to the 
Sentral incident. 
 
For minor incidents the teacher taking the report will, in consultation 
with the Year Adviser, impose relevant and appropriate 
outcomes/consequences, including support for all students involved. 
 
For more serious incidents the teacher will refer the incident to the 
relevant Head Teacher. 
 
For extreme incidents the matter will be referred to the Deputy Principal 
or Principal. 
 
The flowchart summarizes processes for dealing with bullying. 

 

Training will be provided to staff in the use of Sentral and implementation 
of strategies and processes in this Anti-bullying plan. 
 
The following timeframes will guide the school’s response: 

- Parents/carers of students involved in an incident will be contacted 
on the same day as, or at least within 24 hours of, the occurrence 
or reporting of an incident, to advise of processes and timeframes 
for dealing with the incident. 

- Statements from students involved will be gathered within 48 
hours of the incident occurring or being reported  

- Incidents will be dealt with within 5 school days and the outcomes 
reported to parents/carers. 

- Support will be provided to all students involved in a timely 
manner, which may occur over an extended period. 
 

The Deputy Principal, in consultation with the Wellbeing Team and LST, 
identifies and facilitates appropriate interventions. 
 
Where appropriate, school referral processes to specialist support 
services will be used. 
 
Year Advisers provide support to students as needed. Referrals to school 
counsellor or specific support programs and external support services are 
made in consultation with Wellbeing Team, LST and Deputy Principal. 
 
School staff will communicate with parents as appropriate, but at least: 
 

- when the report is received 
o to identify that a report of bullying / harassment has been 

received 
o to indicate their child’s role 
o to outline the process and timeframe of seeking resolution 

 
- when the incident is resolved. 

o to provide advice about the resolution and support 
provided to students involved 
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Any incidents involving assaults, threats, intimidation or harassment 
should be reported to the Principal / DP immediately. The Principal / DP 
will co-ordinate the school’s response to these complaints. 
 
As appropriate, the school will seek advice from the SLP / YLA. 
 
If neither of these police officers is available, then contact will be made 
with the local police station. 
 
At all times, those involved have the right to self-refer / report the matter 
to the police. 
 
In an emergency staff ring 000 to directly report the incident and seek 
assistance and then notify the front office. 
 
Principal / DP will co-ordinate other internal DoE reporting including 
Serious Incident / Safety and Security. 
 
The school implements the Department of Education’s mandated reporter 
process in relation to child protection and wellbeing. 
 
Staff are trained (and regularly updated) in using those processes and to 
use the Mandatory Reporter’s Guide (MRG). 
 
Where any member of the school community has concerns for the 
wellbeing of a student they should immediately report those concerns to 
the Principal, or DP if Principal is out of the school. 
 
The Principal, or in their absence, the DP will apply the DoE requirements 
in relation to mandatory reporting including, if required, reporting to the 
Child Wellbeing unit or Community Services. In general, this decision will 
reflect the outcomes of applying the MRG but in extreme cases the 
Principal or DP may directly contact one or both services. 
 
Departmental appeal processes are based on ensuring procedural 
fairness in decision making and the right of those affected by any 
decisions to be heard. 
 

The specific processes vary based on the specific area of decision 
making. 
 
Similarly, while complaints handling processes are based on similar 
underpinnings, the specific processes may vary depending on the 
context. 
 
This section refers to complaints about the way in which the school has 
dealt with a report of bullying/harassment and appeals against any 
consequences imposed. 
 
Complaints about staff misconduct, corrupt behaviour or risk of harm to a 
young person are dealt with under separate specific policies and 
processes. 
 
The school follows DoE policies and procedures to deal with complaints 
and consider appeals against decisions made. 
 
In summary, this means that complaints may be lodged with any staff 
member. Appeals against decisions are lodged with the Principal. Staff 
members will then report the complaint to the Principal who will allocate a 
staff member to handle the complaint. The person handling the complaint 
or appeal will be more senior than the person whose decision or action is 
the subject of the complaint or appeal. So, a complaint about the decision 
or action of a teacher will be dealt with by the relevant Head Teacher and 
so on. A complaint about a decision or action by the Principal will be 
referred to the Director, Educational Leadership. 
 
The complaint handling / appeal process, in summary, is: 

- The complaint or appeal, once received, will be acknowledged. 
- Information will be gathered about the decision, process or action 

which is the subject of the complaint or appeal 
- The complaint or appeal will be resolved, and outcomes actioned. 
- The complainant or appellant will be advised of the decision and 

reasons for it, including their rights and avenues of further appeal 
- Appropriate and adequate records will be kept. 
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A one-page explanation of the Department’s complaints handling process 
may be downloaded from the link below or can be made available on 
request: 
https://education.nsw.gov.au/about-us/rights-and-
accountability/media/documents/complaints,-compliments-and-
suggestions/Making-a-complaint-about-our-schools.pdf 
 
A copy of the Department’s complaints handling policy may be accessed 
at:  
https://education.nsw.gov.au/policy-library/policies/complaints-handling-
policy 

 

The school will gather information about patterns of bullying behaviour by: 
- Analysis of Sentral incidents 
- TTFM surveys (Students, Parents, Staff) 
- LST / Wellbeing team minutes (Sentral) 
- Feedback from parents / community via P&C and AECG meetings 

 
Information about these patterns will be used as part of the regular review 
and improvement of school wellbeing and anti-bullying programs and 
strategies. They will also be used when reviewing the school plan and 
implementing the School Excellence Framework. 
 
The school will promote, publicise and make this plan and information 
about bullying and school processes available through regular messages 
and reinforcement through: 

- School website 
- School Facebook page 
- School App 
- Meetings 
- Assemblies 

 
These communication strategies will be used to improve shared 
community understandings of bullying, its impact and the various roles 
that individuals can take to reduce its incidence. 
 
The school will incorporate this monitoring and evaluation of the 
effectiveness of the Anti-bullying Plan into its regular review cycle. 

 
This includes, but is not limited to its annual evaluation and review of 
areas of school responsibility using the School Excellence Framework 
and the Wellbeing Framework 
 
The Head Teacher Wellbeing will lead an Annual update and a Triennial 
review of the Anti-Bullying Plan.  
 
The school will report annually to the school community through the 
School Report. 
 
Every three years the HT Wellbeing will establish and lead a review team 
to undertake the following: 

- Consultation with Students, Parents/Community and Staff through 
representative bodies and surveys/feedback 

- Analysis of data from a rage of sources including (but not limited 
to) surveys, Sentral, informal and formal feedback from members 
of the school community and suspension and expulsion data 

- Make recommendations for improvement 

 

https://education.nsw.gov.au/about-us/rights-and-accountability/media/documents/complaints,-compliments-and-suggestions/Making-a-complaint-about-our-schools.pdf
https://education.nsw.gov.au/about-us/rights-and-accountability/media/documents/complaints,-compliments-and-suggestions/Making-a-complaint-about-our-schools.pdf
https://education.nsw.gov.au/about-us/rights-and-accountability/media/documents/complaints,-compliments-and-suggestions/Making-a-complaint-about-our-schools.pdf
https://education.nsw.gov.au/policy-library/policies/complaints-handling-policy
https://education.nsw.gov.au/policy-library/policies/complaints-handling-policy
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Additional Information and Contacts 

School Liaison Police officer (SLP) 
- None appointed 

 
Police Youth Liaison Officer (YLO) 

- Snr Constable Fiona McCormick  
Armidale Police Station 6771 0699    

 
Kids Helpline 1800 055 1800 
 
Headspace  

- Warwick: (07) 4661 1999 
- eHeadspace: www.eheadspace.org.au 
- Headspace Outreach (Centacare) 1800 372 826 

 
Armajun Aboriginal Health Service 6736 5731 
 
Local General Practitioners 

- Rouse St Medicat Centre 6736 1522 
- Tenterfield Medical Centre 6736 0919 
- Dr Pilgrim 6736 2155 

 
Tenterfield District Hospital 6736 5200 
 
Community Organisations 

- TSDC 6736 2619 
- Tenterfield Hub 6736 2619 
- Benevolent Society 6736 7000 
- Family & Youth Support Program (Tenterfield Shire Council) 6736 

2919 
 

Principal’s comment 

It is vitally important to uphold positive relationships across all members 
of our school community. The support of students and their families is 
paramount to providing a culture of safety and mutual respect.  
 

Our anti-bullying plan has been collaboratively discussed and 
developed with respect to our deep understanding of our students and 
their needs.  
 
Thank you to students, staff, parents and community members who have 
contributed to this plan.  
 
Together, we support our students through both targeted and non-specific 
wellbeing programs. 
  
We engage local agencies and partner groups in the provision of services 
so that each and every one of our students has the opportunity to 
connect, succeed and thrive during and beyond their school years. 
 
The plan was developed by a team that included: 

- Sandra Rosner, Principal 
- Toni Skewes, Deputy Principal 
- Michael McNamara, Special Projects Officer 
- Roxanne Bancroft-Stuart, AECG President 
- Jude Hayne, P&C President 
- Toby Fibbins, R/Head Teacher Wellbeing 
- School student leaders (SRC) 
 

School contact information 
Tenterfield High School 
89 High Street (PO Box 275)  
Tenterfield, NSW, 2372 
Ph: 6736 1200 
Fax: 6736 2899  
Email: tenterfield-h.school@det.nsw.edu.au  
Web: www.tenterfieldhighschool.nsw.edu.au  

http://www.eheadspace.org.au/

